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RESOLUTION 2015-827
A RESOLUTION Confirming the Mayor’s REAPPOINTMENT OF TERA K. MEEKS AS CHIEF OF THE NATURAL AND MARINE RESOURCES DIVISION OF THE DEPARTMENT OF PARKS, RECREATION AND COMMUNITY SERVICES PURSUANT TO SECTION 28.402, ORDINANCE CODE; PROVIDING AN EFFECTIVE DATE.


BE IT RESOLVED by the Council of the City of Jacksonville:


Section 1.

Reappointment. 
The Council hereby confirms the Mayor’s reappointment of Tera K. Meeks as Chief of the Natural and Marine Resources Division of the Department of Parks, Recreation and Community Services pursuant to Section 28.402, Ordinance Code.  Attached hereto as Exhibit 1 is the curriculum vitae of Tera K. Meeks.


Section 2. 
Effective Date. This resolution shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.

Form Approved:

   /s/   James R. McCain, Jr.
Office of General Counsel
Legislation prepared by: James R. McCain, Jr.
G:\SHARED\LEGIS.CC\2015\Reso\11.13.15.Reappointment.T.Meeks.NaturalMarineResources.doc
� EMBED Package  ���








1
- 2 -


[image: image2.wmf]2015-827.tif

_1509425741/2015-827.tif
Tera K. Meeks
904-962-4852
tkmeeks@gmail.com

Dynamiic, self-motivated professional with a strong work ethic
and creative approach to daily challenges

e Prepare and administer budgets for operation of public parks, public programs and large
scale projects including outreach, facility development and habitat restoration

e Qversee more than 300 staff and several dozen volunteers in daily management of
natural, cultural and recreational resources

e Develop and implement natural, cultural and recreational resource maintenance
schedules, management plans, volunteer programs and interpretive programs

* Facilitate and/or serve as team lead on intra-agency and inter-agency working groups,
public meetings, stakeholder steering committees, and regional workshops

o Conduct ecological assessments needed to identify permitting implications associated

with development for fand planning purposes and negotiate contract or permit terms
for development with regulatory agencies and contractors

o Proficient in the use of various computer programs and applications including Microsoft
Office, ArcGlS, AutoCAD, Adobe Photoshop, Adobe lllustrator and other similar software

Academic Background

Florida State University, Tallahassee, FL
Masters of Public Administration, 2011
Honors )

University of North Florida, lacksonville, FL
Bachelocrs of Science in Biology, 2004

Honors

Relevant Certification and Training

Planning and Facilitating Collaborative Meetings, NOAA 2014

Emergency Preparednaess, City of Jacksonville 2011 and 2014

Dispute Resolution, Florida State University 2010

Facilitation Tools and Skills, Practical Quality Services, Inc. 2010

Meeting Mianagement, FWC 2010

Agency Assessment and Development, Association of Fish and Wildlife Agencies’ 2010
Effective Communication and Team Building, FWC 2009

Working with the Media Waorkshop, FWC 2009

{S-00100 introduction to the Incident Command System, 2008

Firefighter Training and Intro to Wildland Fire Behavior, National Wildfire Coordinating Group 2008
Hydric Sails and Wetland Delineation, Florida Assaciation of Environmental Soit Scientists 2007
Introduction to ArcGiS, Florida State College 2007
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Professional Experience

CITY OF JACKSONVILLE ~ JACKSONVILLE, FL 2011 - present
Division Chief, Natural and Marine Resaurces
Division Chief, Waterfront Management and Programming
Division Chief, Recreation Programming
e Responsibly implement a 521 miilion annual operating budget and $5 million capital
improvement budget for programming, maintenance and development of 19 community
centers, 33 poals, 25 boat ramps, two cceanfront parks, 200 plus miles of tral!, 35,000 plus acres
of preservation property and one equestrian center to maximize recreational accessibility,
public safety, and resource management
¢ Develop, maintain, and leverage partnerships to efficiently and effectively improve, manage,
and preserve the recreational, natural and cultural resources
o Pursue applicable available grants to acquire desired properties; improve access, programming,
maintenance and outreach; manage and preserve the natural and cultural resources
¢ Oversee facility development and improvements to minimize impacts to the natural and cultural
resources and minimize future maintenance requirements and cost
o Manage staff in a manner that promotes public safety, continued system/park improvement
and exceptional customer service

FLORIDA FISH AND WILDLIFE COMMISSION ~ TALLAHASSEE, FL 2009-2011
Gopher Tortoise Local Government Coordinator
e Administered large scale funding assistance programs for habitat management statewide at the
state and local government level
* Designed and implemented a statewide outreach program, workshaps for local government
staff, and trainings for internal law enforcement personnel
o Developed and refined local ordinance, land development codes, and interagency agreements in
coordination with counties, cities, and other municipalities
o Drafted language for guiding documents and protocals for gopher tortoise management, non-
motarized boating, and several other statewide programs
° Facilitated and/or served as team lead on intra-agency and inter-agency working groups, public
meetings, stakeholder steering committees, and regional workshops

TALBOT ISLANDS STATE PARKS - JACKSONVILLE, FL 2007- 2009
Park Service Specialist
® Coordinated efforts of local, state, federal, and non-profit organizations to achieve common
acquisition and management goals
* Developed and implemented volunteer prajects, interpretive and community outreach
programs, promational programs, special events, resource management projects, and cuitural
restoration projects
* Trained staff and volunteers on specific projects, interpretive programs, new software, and
standard facility procedures '
* Responded to verbal and written inquires from general public and media regarding park
facilities, regulations, permitting, special events, programs, and Incidents
® Recruited, trained, and supervised term employees in field and office settings
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ENVIRONMENTAL RESOURCE SOLUTIONS, INC. ~ JACKSONVILLE, FL 2004 -2007
Project Manager ’
s Prepared budgets, reports, technical drawings, and functional analysis necessary for natural
resource management of small and large scale projects
e Ccordinated field work, collaborated and negotiated with various agency representatives and
sub-contractars, and relayed pertinent information to clientele
* Conducted site plan reviews and ecological assessments to identify permitting implications
associated with development
° Interpreted state and federal legislation and modified existing and proposed projects to achieve
and maintain compliance
* Developed standard procedures for various habitat and wildlife assessments and created
standard forms for recarding data
* Recruited, trained, and supervised seasonal employees in field and office settings

UNIVERSITY QF NORTH FLORIDA - JACKSONVILLE, FL 2003
Research Assistant

* Developed systematic data collection techniques and trained staff in appropriate pracedures

® Coordinated data collection efforts of multiple research teams and developed and maintained a
database cataloging the collected data

o Processed and cataloged all collected specimens
e Utilized available resources to maintain and repair field equipment reducing total project cost
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